
EMPLOYEE
COMPLIANCE

Shoe programs are implemented and set 
in place to make sure that all employees 
are protected on the job when it comes to 
slip resistant footwear. 

Let us take the guesswork out of choosing 
the right shoe program for your company. 

CONFIDENCE ON THE JOB!

CALL US TOLL FREE: (877)776-2933 OR VISIT US ONLINE: SRMAX.COM



Basic Slip Resistant Shoe Program

Employees are responsible for purchasing and wearing 
their own slip resistant shoes to work. As a result, they 
end up purchasing shoes from retailers with brands that, 
unfortunately, have some of the lowest slip test results on the 
market. This type of program, for obvious reasons, has the 
lowest rate of success.

Payroll Deduction Program (PRD)

The company is able to authorize and recommend vendors 
from which employees are able to purchase their shoes 
from. When their shoes arrive, the cost is deducted from the 
employee’s check over several pay periods. There are many 
modifications that can be made to this program which can 
lead to a higher rate of success for the companies that use 
them. 

Subsidy Program

The company decides on a dollar amount to give each 
employee as an allowance towards their slip resistant shoes. 
As a result, this is by far the most successful slip resistant 
shoe programs that we offer. It is also known to be the most 
suitable for companies that are looking to reduce on-the-job 
slip and fall accidents as well as workers’ comp claims.

Ready to get started? Check us out on our website 
at www.srmax.com to set up your shoe program today!

Three Types Of 
Slip Resistant Shoe Programs:

0%

25%

50%

75%

100%

Credit Card
Program

Payroll
Deduction

Payroll 
Deduction 
& Subsity

Fully
Subsidized

Rate Of Success For Various Programs Industry Experience and Metrics Show That… 

Voluntary Payroll Deduction

Company Subsidized

Company - Paid

Employee Participation Slip and Fall Reduction 

20 - 40%

55 - 70%

90 - 100%

16 - 30%

40 - 55%

72 - 80%

- $70 Billion in workers compensation & medical expenses 

- 95 million lost work days due to slip and fall injuries each year 

- Total cost per slip and fall $24,000 

- 85% of workers comp claims that are traced back to employees slipping in the workplace 

- Slip and fall accidents account for 65% of all work days lost due to injuries

Did you know?


